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AUDIT FINDINGS

NARRATIVE:

The onsite PREA audit of the Snohomish County Sheriff’s Office, Corrections Bureau in Everett,
Washington was conducted December 1-3, 2014 by Certified PREA Auditor Rodney P. Bivens.
Prior to this audit the facility provided the auditor policies, procedures and facility documentation
related to each standard for review. Ongoing communication was held with the facility PREA
Manager and the PREA Coordinator in preparation for the on-site visit. The auditor was supplied
with a list of inmates sorted by housing units, lists of inmates with special needs and special
designations as well as a list of facility staff. The auditor selected at random inmates and staff
to be interviewed during the on-site visit from these lists.

The on-site audit began with an entrance meeting being conducted on Monday, December 1,
2014 at 8:00 a.m. in the Jail large conference room. The following staff attended the entrance
meeting:

Sheriff Robert “Ty” Trenary

Bureau Chief Robert "Rob” Beidler, PREA Coordinator
Major Tony Aston

Captain Jamie Kane

Captain Kevin Young

Lieutenant Randy Harrison

David Oster, PREA Compliance Manager

Joyce Diedrichs, Administrative Coordinator

Following the entrance meeting the entire facility was toured from 8:45 a.m. to 11:30 a.m.
During the tour the auditor reviewed camera placement, blind spots, staff placement and
documentation to assist in determining standard compliance. The following staff accompanied
the auditor on the facility tour:

David Oster, PREA Compliance Manager
Joyce Diedrichs, Administrative Coordinator

All housing units, day rooms, inmate program areas, work areas and all other inmate accessible
areas were toured. While touring several inmates and staff were questioned about their
knowledge of PREA standards, procedures for reporting, services available and their
responsibilities. All staff and inmates informally interviewed during the tour acknowledged
receiving training and procedures for reporting sexual abuse, sexual harassment and/or
retaliation for reporting. A total of 27 staff members were interviewed during the course of the
audit. This number includes one volunteer and one contract employee. A random selection of
15 correctional officers from all shifts as well as 4 intermediate and higher level supervisors were
interviewed and affirmed compliance with the applicable standards. There is no SAFE or SANE
staff at the facility; they are made available at Providence Regional Medical Center, Everett
Washington. Staff interviewed were well versed in their responsibilities in reporting sexual abuse,
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sexual harassment, staff negligence and retaliation for reporting. When questioned about
evidence preservation, all staff responses reflected knowledge of agency policies.

A total of 38 inmates were interviewed during the on-site visit. These inmates consisted of: 18
inmates selected at random, 13 informally selected during the facility tour, 1 youthful inmate, 2
inmates that had reported being victimized, 2 transgender inmates, 1 hearing impaired, and 1
limited English proficient inmate. All of the Inmates interviewed acknowledged receiving PREA
training and written materials, (posters, pamphlets, and inmates handbooks) outlining the
agencies zero tolerance policies towards sexual abuse, sexual harassment and retaliation for
reporting, as well as the procedures for reporting. The disabled inmates interviewed confirmed
receiving the PREA training and written materials in languages they could understand as well.

In the 12 months preceding the audit, Snohomish County Sheriff’s Office, Corrections Bureau
had received and was investigating a total of nineteen PREA complaints broken down as follows:

e Three inmate on inmate reports of non-consensual sexual acts was reported. Two of
which resulted in unsubstantiated findings by the Sheriff’s Office, Special Investigative
Unit. The remaining case was still pending at the completion of this audit.

e Four inmate on inmate reports of abusive sexual contact was reported and investigated
by the Sheriff's Office, Special Investigative Unit. The findings are as follows: one
substantiated, one unsubstantiated, one unfounded, and one was still pending at the
completion of this audit.

e Six inmate on inmate reports of sexual harassment was reported and investigated by the
Sheriff’s Office, Special Investigative Unit. The findings are as follows: three
substantiated, two unsubstantiated, one unfounded at the completion of this audit.

e Four staff on inmate complaints of sexual misconduct was reported and investigated by
the Sheriff’s Office, Special Investigative Unit. The findings are as follows: one
unsubstantiated, two unfounded, and one was still pending at the completion of this
audit.

e Two staff on inmate complaints of sexual harassment was reported and investigated by
the Sheriff's Office, Special Investigative Unit. Both cases were determined
unsubstantiated at the completion of the investigations.

The Snohomish County Sheriff’s Office has made the decision that all PREA related complaints
shall be investigated by the Special Investigative Unit first for criminal activity. If it is determined
the case is not prosecutable it is then referred for administrative actions. All investigative files
reviewed during the onsite audit appeared to thoroughly document the investigation and follow
proper procedures.

At the conclusion of the on-site visit an exit meeting was held to discuss the audit findings. The
following people were in attendance:

Bureau Chief Robert “Rob"” Beidler, PREA Coordinator
David Oster, PREA Compliance Manager
Captain Jamie Kane
Captain Kevin Young
Lieutenant Robin Haas, Administration
Lieutenant Ken Ivey, Personnel Services
Sergeant Bernard Moody
Sergeant Robert Barnett, SIU
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Edward DaPra, Health Services Administrator
Shari Ireton, Director of Communications
Becky Guadamud, Prosecuting Attorney
Joyce Diedrichs, Administrative Coordinator

During the exit the auditor explained the process that would follow the on-site visit to include
corrective measures. The auditor also explained that all areas found to not meet the standards
during the on-site visit must be corrected and he would be working closely with the PREA team
to accomplish compliance. Finally the auditor acknowledged the willingness of all staff involved
to accomplish PREA compliance and advised the PREA team of their requirements to post the
final report on the facility website once compliance with all standards was achieved.

DESCRIPTION OF FACILITY CHARACTERISTICS:

Snohomish County has a population of approximately 494,300, making it the third largest
county in the state of Washington. The Snohomish County Sheriff’s Office, Corrections Bureau
is an all custody county jail located at 3025 Oakes Avenue, Everett Washington. The facilities
rated capacity is 1321, housing both male and female inmates. There a Twenty-four housing
units which consist of both single and double cell occupancy. The single cell dimensions are
the typical 70 square feet per cell, while double cell units provide at a minimum of 90 square
feet. The housing units are located in two separate buildings and supplies an outdoor
recreation area for inmate use in each unit. Booking, laundry, and the kitchen areas are
located on the basement level of the building. The jail maintains a centrally-located, secure
corridor and elevators that controls access to all housing units and support spaces.

The lobby serves as the public reception area of the jail as well as access to administration on
the ground level. The records division, inmate visiting, and administrative services are
accessed through the lobby as well.

The old Snohomish County Jail is a secured detention that was constructed in 1988 and has 11
floors above ground. The old jail was renovated in 2005 when the new jail was being built.
The new jail constructed in 2005 has 11 floors above ground. The rated capacity for the jail
complex is 1321 inmates. Direct supervision of the inmate population is deployed at the
Snohomish County Sheriff's Office, Corrections Bureau, in which inmates are housed and
receive various services within "modules”. Although the modules vary somewhat in
configuration, they usually consist of a number of cells grouped around a day room. The
modules also contain a work station for the custody officer in charge, and an office where
counselors or other staff can meet with individual inmates. The employees who provide
medical attention, food, and counseling to inmates must work in the modules among the
inmates. Control officers maintain visual and electronic surveillance of activity within the jail
from a central control room. The jail is staffed 24 hours per day seven days a week.

There is a Work Release/Special Detention Facility located adjacent to the secure jail and is the
base for administration of several programs, including home detention, outside work release,
and community service.

The Snohomish County Sheriff's Office, Corrections Bureau'’s stated mission is “to provide safe
communities through dedicated and professional services”. Their values are “Commitment,
Dignity, Integrity, and Pride”. It was evident the staff at the Snohomish County Sheriff’s Office,
Corrections Bureau were committed to excellence in corrections, by providing a dedicated team
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of professionals whose focus is on the enhancement of the quality of life through self-
improvement opportunities for the inmates entrusted to their care.

SUMMARY OF AUDIT FINDINGS:

Number of standards exceeded: 4

Number of standards met: 37
Number of standards not met: 0
Non-applicable: 2

§115.11 - Zero tolerance of sexual abuse and sexual harassment

O Exceeds Standard (substantially exceeds requirement of standard)

X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)

The agency has a written policy and procedure mandating zero tolerance for all forms
of sexual abuse and sexual harassment. This policy outlines the agency’s approach to
preventing, detecting and responding to such conduct. The procedures for all staff
was clearly outlined in the Snohomish County Sheriff’s Office, Corrections Bureau PREA
policy provided.

The agency employs an upper-level, agency-wide PREA Coordinator and a facility PREA
Compliance Manager. Based on interviews and the documentation provided, both
appear to have time and authority to develop, implement, and oversee agency efforts
to comply with the PREA standards.

§115.12 - Contracting with other entities for the confinement of inmates

O Exceeds Standard (substantially exceeds requirement of standard)

O Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)
X Not-applicable Standard

Based on documentation provided the Snohomish County Sheriff's Office, Corrections
Bureau does not contract with other facilities to house inmates assigned to their
custody. Therefore, this standard was found to be non-applicable to this facility.
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§115.13 — Supervision and Monitoring

O Exceeds Standard (substantially exceeds requirement of standard)

X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)

Based on staff interviews, review of documentation provided and review of Snohomish
County Sheriff’s Office, Corrections Bureau PREA policy, section III, sub-section 2 on
page 5. The facility has implemented a staffing plan and complies on a regular basis
with the staffing plan as described and required by PREA standard 115.13 (a).

115.13 (b) Based on staff interviews and documentation provided there had been no
deviations in the past 12 months. The facility has procedures in place to ensure all
deviations are covered or a report must be submitted to the Bureau Chief of
Corrections.

115.13 (c¢) Based on staff interviews, Snohomish County Sheriff’s Office, Corrections
Bureau PREA policy, section III, sub-section 2 on page 5, and documentation of the
annual review in consultation with the PREA Coordinator provided. The facility has
demonstrated compliance with the requirements of this part of the standard.

115.13 (d) Based on Snohomish County Sheriff’s Office, Corrections Bureau PREA
policy, section III, sub-section 3 on page 6, staff interviews, and documentation
provided. Intermediate-level or higher-level supervisors are being required to
conduct and document UNANNOUNCED rounds. Therefore, the facility has
demonstrated compliance with this part of the standard.

§115.14 - Youthful Inmates

O Exceeds Standard (substantially exceeds requirement of standard)

X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)
O Not Applicable

Based on the documentation provided, Snohomish County Sheriff’s Office,
Corrections Bureau PREA policy, section V, sub-section 4 on page 11, staff interviews
and observation. The Snohomish County Sheriff’s Office, Corrections Bureau by
written agreement only houses youthful inmates that have become a management
problem that render them unacceptable to the Denny Youth Center. The youthful
offender must also be adjudicated in adult court.

PREA AUDIT: AUDITOR’S SUMMARY REPORT 6



The facility has designated areas in the facility where youthful inmates may be
housed when necessary. During this audit there was one youthful male inmate being
housed. The facility provided documentation as well as the auditor inspected the
housing unit, interviewed staff and interviewed the youthful inmate confirming
compliance with all aspects of this standard.

§115.15 — Limits to Cross-Gender Viewing and Searches

O Exceeds Standard (substantially exceeds requirement of standard)

X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)

115.15 (a) Snohomish County Sheriff’s Office, Corrections Bureau PREA policy, section
VII on page 16 prohibits these type of searches. The review of training curriculums
and staff interviews revealed cross gender strip searches are prohibited. Therefore,
the facility meets this part of the standard.

115.15 (b) applies to future requirements beginning August 20, 2015. However,
Snohomish County Sheriff’s Office, Corrections Bureau PREA policy, section VII on page
16 prohibits male staff from pat searching female inmates, documentation provided
and staff interviews revealed compliance with the policy. Therefore, the facility has
demonstrated compliance with this part of the standard.

115.15 (c) Snohomish County Sheriff’s Office, Corrections Bureau PREA policy,
section VII on page 16 requires in exigent circumstances where a male staff member
may be required to conduct a female pat search, the staff member must first have
the approval of the supervisor and shall document the search. In review of the
training curriculums as well as staff interviews it was concluded that cross gender
strip searches and cross gender body cavity searches are prohibited. However, cross
gender pat-down searches with exigent circumstances may be conducted and shall
be administered in the least intrusive manner as possible, the officer must receive
prior supervisor approval before conducting the search and shall document the
search. Therefore, the facility meets this part of the standard.

115.15 (d) Snohomish County Sheriff’s Office, Corrections Bureau PREA policy, section
VII on page 16 outlines that inmates shall be permitted to shower, perform bodily
functions and change clothing without non-medical staff of the opposite gender viewing
their breasts, buttocks or genitalia. = Snohomish County Sheriff’s Office, Corrections
Bureau PREA policy was reviewed and required staff of the opposite gender to
announce their presence prior to entering the housing units. Inmate and staff
interviews revealed this was common practice at this facility. The inmates did confirm
also during interviews they had privacy when showering, using the toilets and while
changing their clothes. Therefore, the facility meets this part of the standard.
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115.15 (e) Based on Snohomish County Sheriff’s Office, Corrections Bureau PREA
policy, section VII on page 17, training curriculum provided and staff interviews the
Snohomish County Sheriff's Office prohibits staff from physically examining
transgender or intersex inmates for the sole purpose of determining genital status. If
the inmate’s genital status is unknown, it is determined during conversations with the
inmate, by reviewing medical records, or, if necessary, by learning that information
as part of a broader medical examination conducted in private by a medical
practitioner. Therefore, the facility meets this part of the standard.

115.15 (f) Based on Snohomish County Sheriff’s Office, Corrections Bureau PREA
policy, section VII on page 17, training curriculum provided and staff interviews the
Snohomish County Sheriff’s Office trains security staff in how to conduct cross-
gender pat-down searches, and searches of transgender and intersex inmates, in a
professional and respectful manner, and in the least intrusive manner possible,
consistent with security needs.

§115.16 — Inmates with Disabilities and Inmates who are Limited
English Proficient

O Exceeds Standard (substantially exceeds requirement of standard)

X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)

Based on Snohomish County Sheriff’s Office, Corrections Bureau PREA policy section
VI, 1 on page 12 and review of Language Line contract. As well as staff and inmate
interviews.

115.16 (a) and (b) The Snohomish County Sheriff ‘s Office takes appropriate steps to
ensure inmates with disabilities (including, for example, inmates who are deaf or
hard of hearing, those who are blind or have low vision, or those who have
intellectual, psychiatric, or speech disabilities), have an equal opportunity to
participate in or benefit from all aspects of its efforts to prevent, detect, and respond
to sexual abuse and sexual harassment, including steps to provide interpreters who
can interpret effectively, accurately, and impartially, both receptively and
expressively, using any necessary specialized vocabulary.

The Snohomish County Sheriff’s Office, Corrections Bureau takes reasonable steps to
ensure meaningful access to all aspects of the agency’s efforts to prevent, detect,
and respond to sexual abuse and sexual harassment to inmates who are limited
English proficient, including steps to provide interpreters who can interpret effectively
accurately and impartially.

115.16 (c) The Snohomish County Sheriff’s Office, Corrections Bureau does not rely on
inmate interpreters, inmate readers, or other types of inmate assistants except in
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limited circumstances where an extended delay in obtaining an effective interpreter
could compromise the inmate’s safety.

§115.17 — Hiring and Promotion Decisions

O Exceeds Standard (substantially exceeds requirement of standard)

X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)

Based upon review of Snohomish County Sheriff's Office, Corrections Bureau PREA
policy section IV subsection 1 on page 8, Human Resource staff interviews and
personnel file reviews.

115.17 (a) Snohomish County Sheriff’s Office, Corrections Bureau does not hire or
promote anyone who may have contact with inmates, and does not enlist the services
of any contractor or volunteer who may have contact with inmates, who has engaged
in sexual abuse in a prison, jail, lockup, community confinement facility, juvenile
facility, or other institution, has been convicted of engaging or attempting to engage
in sexual activity in the community facilitated by force, overt or implied threats of force,
or coercion, or if the victim did not consent or was unable to consent or refuse; or has
been civilly or administratively adjudicated to have engaged in the activity described
above. Therefore, the facility meets the requirements of this part of the standard.

115.17 (b) Snohomish County Sheriff's Office, Corrections Bureau considers any
incidents of sexual harassment in determining whether to hire or promote anyone, or
to enlist the services of any contractor, who may have contact with inmates. Therefore,
the facility meets the requirements of this part of the standard.

115.17 (c)-1 Snohomish County Sheriff’s Office, Corrections Bureau requires a criminal
background records check be completed before hiring any new employee. Therefore,
the facility meets this part of the standard.

115.17 (c)-2 Snohomish County Sheriff’s Office, Corrections Bureau makes their best
efforts to contact all prior institutional employers for information on substantiated
allegations of sexual abuse or any pending investigations of allegation of sexual abuse.
Therefore, the facility meets this part of the standard.

115.17 (d) Snohomish County Sheriff's Office, Corrections Bureau requires a criminal
background records check be completed before enlisting the services of any contractor
who may have contact with the inmates. Therefore, the facility meets this part of the
standard.

115.17 (e) Snohomish County Sheriff's Office, Corrections Bureau requires a criminal
background records check be completed on all current employees and contractors at
least every five years. Therefore, the facility meets this part of the standard.
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115.17 (f) Snohomish County Sheriff's Office, Corrections Bureau instills upon all
employees a continuing affirmative duty to disclose any sexual misconduct as required
by this standard. Therefore, the facility meets this part of the standard.

115.17 (g) Snohomish County Sheriff’s Office, Corrections Bureau policy mandates that
material omissions regarding sexual misconduct, and the provision of materially giving
false information, are grounds for termination as required by this standard. Therefore,
the facility meets this part of the standard.

115.17 (h) Snohomish County Sheriff’s Office, Corrections Bureau policy requires that
the agency shall provide information on substantiated allegations of sexual abuse or
sexual harassment involving a current or former employee upon receiving a request
from an institutional employer for whom such employee has applied to work.
Therefore, the facility meets this part of the standard.

§115.18 — Upgrades to Facilities and Technology

O Exceeds Standard (substantially exceeds requirement of standard)

X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)

Based upon review of Snohomish County Sheriff's Office, Corrections Bureau PREA
policy section III subsection 2 on pages 5 and 6, staff interviews and review of
documentation provided.

115.18 (a) Snohomish County Sheriff’s Office, Corrections Bureau policy requires when
designing or acquiring any new facility and in planning any substantial expansion or
modification of existing facilities, the agency shall consider the effect of the design,
acquisition, expansion, or modification upon the agency’s ability to protect inmates
from sexual abuse. Therefore, the facility meets this part of the standard.

115.18 (b) Snohomish County Sheriff’s Office, Corrections Bureau policy requires when
installing or updating a video monitoring system, electronic surveillance system, or
other monitoring technology, the agency shall consider how such technology may
enhance the agency’s ability to protect inmates from sexual abuse. Therefore, the
facility meets this part of the standard.

During this audit cycle there has been enhancements to the video technology at this
facility. There were 85 new cameras added to the existing 344, bringing the total
cameras deployed to 429. The facility went from having limited recording ability to
100% recording ability which is maintained for a period of 90 days.
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§115.21 — Evidence Protocol and Forensic Medical Examinations

X Exceeds Standard (substantially exceeds requirement of standard)

O Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)

Based upon review of Snohomish County Sheriff’s Office, Corrections Bureau PREA
policy section X subsections 1 through 6 on pages 21, 22 and 23, investigative staff
interviews, and review of documentation provided.

115.21 (a) and (b) Snohomish County Sheriff's Office, Corrections Bureau complies
with all elements of this standard. The agency follows a uniform evidence protocol
that maximizes the potential for obtaining usable physical evidence for administrative
proceedings and criminal prosecutions. The Snohomish County Sheriff’s Office, Special
Investigations Unit is required to investigate ALL PREA complaints for potential criminal
activity and maintains a close working relationship with the County Prosecutor and the
Corrections Bureau on each case. Once the criminal investigation has been completed
by the Special Investigations Unit the case will then be referred to the Corrections
Bureau for administrative investigation and disciplinary sanctions as warranted.
Therefore, the facility exceeds this part of the standard.

115.21 (c) Snohomish County Sheriff's Office, Corrections Bureau offers all victims of
sexual abuse access to forensic medical examinations at Providence Regional Medical
Center in Everett Washington without financial cost, where evidentiary or medically
appropriate. Such examinations are performed by Sexual Assault Forensic Examiners
(SAFEs) or Sexual Assault Nurse Examiners (SANEs) by Memorandum of Understanding
with Providence Intervention Center. Therefore, the facility meets this part of the
standard.

115.21 (d) The Snohomish County Sheriff’s Office, Corrections Bureau has entered into
a Memorandum of Understanding with the Providence Intervention Center which
agrees to provide outside victim advocacies services to the inmates. The services of
these victim advocates has not been requested or used by the inmates during this audit
cycle. Therefore, the facility meets this part of the standard.

115.21 (e) Snohomish County Sheriff’s Office, Corrections Bureau makes available to
the victim a victim advocate from Providence Intervention Center. Upon request by
the victim, a victim advocate accompanies and supports the victim through the forensic
medical examination process and investigatory interviews and provide emotional
support, crisis intervention, information, and referrals as warranted. Therefore, the
facility meets this part of the standard.

115.21 (f) The Snohomish County Sheriff's Office, Corrections Bureau is responsible
for administrative and criminal investigations. Therefore, this part of the standard is
not applicable to this facility.
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§115.22 - Policies to Ensure Referrals of Allegations for Investigations

X Exceeds Standard (substantially exceeds requirement of standard)

O Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)

Based upon review of Snohomish County Sheriff’s Office, Corrections Bureau PREA
policy section X subsections 1 through 6 on pages 21, 22 and 23, investigative staff
interviews, and review of documentation provided.

115.22 (a) The Snohomish County Sheriff's Office, Special Investigations Unit is
required to investigate ALL PREA complaints for potential criminal activity first, then
the case is referred for administrative investigation and sanctions as warranted.
Therefore, the facility exceeds this part of the standard.

115.22 (b) Referrals of ALL PREA allegations are first investigated by the Snohomish
County Sheriff's Office, Special Investigations Unit for potential criminal activity. The
Special Investigations Unit maintains a close working relationship with the County
Prosecutor and the Corrections Bureau during the investigation of each case. Once
the criminal investigation has been completed by the Special Investigations Unit then
the case will be referred to the Corrections Bureau for administrative investigation and
disciplinary sanctions as warranted. This policy is published on the agency website as
required. Therefore, the facility exceeds this part of the standard.

115.22 (c) The Snohomish County Sheriff’s Office, Corrections Bureau is responsible
for administrative and criminal investigations. Therefore, this part of the standard is
not applicable to this facility.

§115.31 — Employee Training

O Exceeds Standard (substantially exceeds requirement of standard)

X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period

O Does Not Meet Standard (requires corrective action)

Based upon review of Snohomish County Sheriff’s Office, Corrections Bureau PREA
policy section IV subsections 2 on page 9, staff interviews, and review of
documentation provided (power points, certificates, sign in sheets, training curriculums
and employee handouts).

115.31 (a) Snohomish County Sheriff’s Office, Corrections Bureau trains all employees
who have contact with inmates on:
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(1) Its zero-tolerance policy for sexual abuse and sexual harassment;

(2) How to fulfill their responsibilities under agency sexual abuse and sexual
harassment prevention, detection, reporting, and response policies and procedures;
(3) Inmates’ right to be free from sexual abuse and sexual harassment;

(4) The right of inmates and employees to be free from retaliation for reporting sexual
abuse and sexual harassment;

(5) The dynamics of sexual abuse and sexual harassment in confinement;

(6) The common reactions of sexual abuse and sexual harassment victims;

(7) How to detect and respond to signs of threatened and actual sexual abuse;

(8) How to avoid inappropriate relationships with inmates;

(9) How to communicate effectively and professionally with inmates, including lesbian,
gay, bisexual, transgender, intersex, or gender nonconforming inmates; and

(10) How to comply with relevant laws related to mandatory reporting of sexual abuse
to outside authorities.

Therefore, the facility meets this part of the standard.

115.31 (b) The training is tailored to the gender of the inmates at Shnohomish County
Sheriff's Office, Corrections Bureau. The employees receive additional training if the
employee is reassigned from a facility that houses only male inmates to a facility that
houses only female inmates, or vice versa. Therefore, the facility meets this part of
the standard.

115.31 (c) The training staff provided a report containing all staff that had been PREA
trained. This spreadsheet confirmed the requirements needed to meet the standard
and proved that all current staff was trained within one year of the effective date of
the PREA standards. Therefore, this facility meets this part of the standard.

115.31 (d) Snohomish County Sheriff’s Office, Corrections Bureau documents, through
employee signature, that employees understand the training they have received.
Therefore, the facility meets this part of the standard.

§115.32- Volunteer and Contractor Training

O Exceeds Standard (substantially exceeds requirement of standard)

X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period

O Does Not Meet Standard (requires corrective action)

115.32 (a) Snohomish County Sheriff's Office, Corrections Bureau ensures all
volunteers and contractors who have contact with inmates have been trained on their
responsibilities under Snohomish County Sheriff's Office, Corrections Bureau sexual
abuse and sexual harassment prevention, detection, and response policies and
procedures. Therefore, the facility meets this part of the standard.
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115.32 (b) The level and type of training provided to volunteers and contractors is
based on the services they provide and level of contact they have with inmates, but all
volunteers and contractors who have contact with inmates are notified of Snohomish
County Sheriff's Office, Corrections Bureau zero-tolerance policy regarding sexual
abuse and sexual harassment and informed how to report such incidents. Therefore,
the facility meets this part of the standard.

115.32 (c) Snohomish County Sheriff’s Office, Corrections Bureau documents through
employee signature that volunteers and contractors understand the training they have
received. Therefore, the facility meets this part of the standard.

§115.33 — Inmate Education

O Exceeds Standard (substantially exceeds requirement of standard)

X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period

O Does Not Meet Standard (requires corrective action)

Based on review of the Snohomish County Sheriff’s Office, Corrections Bureau PREA
policy section VI on page 12, Inmate Handbook, PREA Orientation Video, PREA
Posters, and the 30 day training video. As well as interviews with random inmates
and staff.

115.33 (a) During the intake process, inmates receive information explaining
Snohomish County Sheriff's Office, Corrections Bureau’s zero-tolerance policy
regarding sexual abuse and sexual harassment and how to report incidents or
suspicions of sexual abuse or sexual harassment. Inmates also view a video during
the intake process. Therefore, the facility meets this part of the standard.

115.33 (b) Within 30 days of intake, Snohomish County Sheriff's Office, Corrections
Bureau provides comprehensive education to the inmates, administered by video,
regarding their rights to be free from sexual abuse and sexual harassment and to be
free from retaliation for reporting such incidents, and regarding agency policies and
procedures for responding to such incidents. Therefore, the facility meets this part of
the standard.

115.33 (c) Within 30 days of intake, Snohomish County Sheriff’s Office, Corrections
Bureau provides comprehensive education to the inmates, administered by video,
regarding their rights to be free from sexual abuse and sexual harassment and to be
free from retaliation for reporting such incidents, and regarding agency policies and
procedures for responding to such incidents.

115.33 (d) Snohomish County Sheriff's Office, Corrections Bureau provides inmate
education in formats accessible to all inmates, including those who are limited English
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proficient, deaf, visually impaired, or otherwise disabled, as well as to inmates who
have limited reading skills. Therefore, the facility meets this part of the standard.

115.33 (e) There was documentation provided of inmates participation in PREA
educational sessions as required by this part of the standard. Therefore, the facility
meets this part of the standard.

115.33 (f) Snohomish County Sheriff's Office, Corrections Bureau does provide the
inmates with posters, pamphlets and an inmate handbook in English and Spanish
outlining the zero-tolerance policy regarding sexual abuse and sexual harassment and
how to report incidents or suspicions of sexual abuse or sexual harassment. Therefore,
the facility meets this part of the standard.

§115.34 - Specialized Training: Investigations

O Exceeds Standard (substantially exceeds requirement of standard)

X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)

Based on review of the Snohomish County Sheriff’s Office, Corrections Bureau PREA
policy section X on page 22, staff interviews, and National Institute of Corrections
PREA Training Certificates.

115.34 (a) In addition to the general training provided to all employees Snohomish
County Sheriff’s Office, Corrections Bureau ensures that the investigators have received
training in conducting investigations in confinement settings. Therefore, the facility
meets this part of the standard.

115.34 (b) Specialized training includes techniques for interviewing sexual abuse
victims, proper use of Miranda and Garrity warnings, sexual abuse evidence collection
in confinement settings, and the criteria and evidence required to substantiate a case
for administrative action or prosecution referral. Therefore, the facility meets this part
of the standard.

115.34 (c) Snohomish County Sheriff's Office, Corrections Bureau maintains
documentation that agency investigators have completed the required specialized
training in conducting sexual abuse investigations.

§115.35 — Specialized training: Medical and mental health care

O Exceeds Standard (substantially exceeds requirement of standard)
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X Meets Standard (substantial compliance; complies in all material ways with the
standard for the relevant review period)

O Does Not Meet Standard (requires corrective action)

Based on Snohomish County Sheriff’s Office, Corrections Bur